
SENIOR ACCOUNTANT

RESPONSIBILITIES

As a senior accountant, you will work under the general direction of a partner, manager or supervisor.  Your main 

responsibilities include assistance in the preliminary planning of audit work, review of assistants’ work, and 

preparation of reports.  You will be performing audit procedures in more complex, highly technical areas than 

you did as a staff accountant.  You may be in charge or certain smaller engagements, and as such, you will have 

the responsibility of ensuring that the engagement is completed within the established time budget.  In this 

position, you will have frequent direct contact and interaction with client personnel at higher levels than you did 

as a staff accountant.

Training is still a critical component of your professional development within the firm.  However, you may also 

become more involved in providing training in addition to receiving training.  You may be assigned to an 

engagement where you have the primary responsibility of supervising and providing technical assistance to staff 

accountants.  Also, you should become more aware of professional development activities that you wish to 

pursue.

PROFESSIONAL DEVELOPMENT

The goal of a senior accountant is to begin to acquire the skills necessary to train, supervise, manage, and 

mentor employees, while at the same time increasing technical skills.  You may be asked to provide feedback and 

input regarding performance evaluations of staff accountants with whom you work.  A senior accountant should 

also be constantly alert to identify additional client needs that the firm can service.

EDUCATION REQUIREMENTS

A senior accountant may or may not be a CPA, but it is expected that he/she is working towards that goal.  

ADVANCEMENT

The average amount of time that an employee stays at this level is two years; however, some may progress after 

one year, and some employees may never acquire the technical or supervisory skills necessary to advance 

beyond this position.

Job descriptions are provided to help define and clarify the goals and objectives of each employee of the firm at different staff 
levels. The descriptions are general in nature and do not include every task that may be assigned to particular employees.

The partners of Nigro & Nigro place a great value on the contributions of their employees. As such, they strive to provide an 
environment that is friendly, professional and rewarding. Advancement in the firm is up to the individual, but the partners want 
to assist you in every way they can.

NIGRO & NIGRO  A Professional Accountancy Corporation    |    (951) 698-8783    |    www.nncpas.com


